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In 2012 Nandani joined Maersk in Copenhagen
as Leadership Development Director for a 2.5
year focused project driving a high-performance
leadership culture across the conglomerate’s
businesses. From 2008 to 2012 as professor at
CEIBS - China Europe International Business
School - she led executive programmes with industry and government. Her research focused
on comparative Chinese and Western leadership, how to use diversity to raise top executive team performance, and on the values of the
upcoming generation of leaders - Generation Y
in China, South Africa and Chile. Until mid-2008,
Nandani worked for Thunderbird School of Global Management as Vice-President of Corporate

investments and goals of multiple joint ventures;
and raising the global mindset of executives in an
European hi-tech conglomerate. She works with
country managers and senior corporate executives. She also spent ten years leading projects for
organizational design, restructuring and integration. The counterparts for such projects are multinational and joint venture companies across the
range of industries: automotive, chemicals, pharmaceuticals, manufacturing, resources, retail, financial services, media and energy. She has also
led and taught on executive programmes around
the world for Duke Corporate Education, CEIBS,
CEIBS-INSEAD, Thunderbird, and the University
of Melbourne.
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Her work in the public sector included designing
and implementing projects on raising the effectiveness of diverse teams and on including views
of impacted citizens on policy for German federal
ministries, the European Commission, research
institutes, the World Business Council for Sustainable Development and multi-lateral funding

in China (ZPB), on the dilemmas facing Chinese
Executives (Harvard Business Review), and on
what differentiates highly effective expatriates
in China (Organizational Dynamics). A frequent
public speaker, her engagements have included
World Economic Forum China Business Summits
and corporate leadership conferences.

